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Madam Chair, 

Distinguished Members of the Fifth Committee,  

Ladies and Gentlemen, 

 

Before introducing the annual report of the International Civil Service Commission 

(ICSC) for the year 2018, I would first like to congratulate you, Madam Chair, and your 

Bureau on your election. Let me assure you of the Commission’s highest regard and our best 

wishes for a successful session. We look forward to working with you over the coming weeks 

towards a positive outcome.   

 

Let me now turn to the items in the annual report of the ICSC. 

 

Review of pensionable remuneration 

 

 Last year, I informed this Committee that the Commission had initiated a 

comprehensive review of pensionable remuneration because of the need to re-align it with the 

newly introduced unified salary scales. Recognizing the complexity and interdependence of 

the various elements involved the following issues were studied: 

 

• Options for recalculating pensionable remuneration under the unified 

salary scale;  

• The grossing-up factors, which are percentage relationships between 

salary and pension applied in the calculation of pensionable remuneration;  

• The common scale of staff assessment  

• The incidence of income inversion whereby the pensionable 

remuneration of some General Service staff is higher than that of Professional 

staff at the same or even lower net income levels; and  
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•  A comparability study of the pensions schemes of the United States 

Federal Civil Service and the United Nations.  

 

 The Commission’s conclusions, decisions and recommendations are contained in 

paragraphs 46 and 47 of our annual report. A revised common scale of staff assessment as 

well as a revised pensionable remuneration scale is contained in Annexes II and III of the 

report. 

 

End-of-service grant 

 

At its eighty-third session in the summer of 2016, the Commission decided to 

recommend the establishment of end-of-service severance pay. At that time, the General 

Assembly did not reach a consensus position and in resolution 71/264 requested that the 

Commission undertake a comprehensive analysis of the effects of the recommendation. As 

part of the review, the Commission studied the prevailing practices of other regional and 

international organizations, as well as the practice of the comparator civil service. The 

Commission’s findings and recommendations are found in paragraphs 48 to 65 and Annex IV 

of its annual report. 

 

Children’s and secondary dependant’s allowance 

 

After reviewing the methodology for calculating the children’s and secondary 

dependant’s allowances at its eighty-fifth session, the Commission decided to maintain the 

current methodology, but to keep it under review and revert to it as appropriate. At the same 

time, the Commission identified the referenced income level at which child benefits were 

compared as requiring further consideration. The Commission reviewed the new resulting 

levels of the children’s and secondary dependant’s allowances and made its recommendation 

to the Assembly in paragraphs 105 to 106 of its report. 

 

Conditions of service in the field: duty stations with extreme hardship conditions 

 

 The issue of duty stations with extreme hardship not designated as non-family was 

raised by the field-based organizations at the Commission’s eighty-fifth and eighty-sixth 

sessions when the Human Resources Network informed the Commission of the organizations’ 

duty of care initiative which called, inter alia, for the provision of adequate alternative 

arrangements to support the well-being of staff. After studying the issue at its eighty-sixth and 

eighty-seventh sessions, the Commission decided to introduce some flexibility under existing 

modalities for staff members with eligible dependants to either take their families with them to 

“D” and “E” hardship duty stations and receive installation-related allowances, or not take 

their families and receive a reduced amount of the non-family service allowance instead. 

Details of the Commission’s decisions, which aim to support the organizations’ ability to carry 

out their mandates in the most difficult duty stations, can be found in paragraphs 156 and 157 

of our report.  
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Evolution of the United Nations/United States net remuneration margin  

 

Under a standing mandate from the General Assembly, the Commission continued to 

monitor the net remuneration margin, which is the relative difference between the net 

remuneration of United Nations staff in the Professional and higher categories in New York 

and that of officials in comparable positions in the United States federal civil service in 

Washington, D.C.   

 

Following established practice, the Commission, in reporting a 2018 margin estimate 

of 114.4, noted in paragraph 89 of its report that this estimate may require updating if more 

recent staff statistics were to become available by the time of the General Assembly’s 

consideration of the ICSC report. Accordingly, based on the latest data, the net remuneration 

margin for calendar year 2018 has been revised from 114.4 to 113.   

 

In response to GA resolution 71/264, information on the movement of the UN/US 

margin covering a 10-year period from 2009 to 2018 is presented in Annex VII B of the report 

before you.  

 

Base/floor salary scale 

 

Adjustments to the unified base/floor salary scale which came into effect as of 1 

January 2017 are made on the same basis as previously reported, i.e., a comparison of net base 

salaries of United Nations officials with their counterparts in the Unites States federal civil 

service. In view of the 2018 movement of comparator salaries under the General Schedule and 

the tax changes in the United States, the Commission is recommending a 1.83 per cent 

increase in the United Nations base/floor salary scale effective 1 January 2019, As is the usual 

practice, the increase in the base/floor salary scale would be implemented with a 

commensurate reduction in post adjustment multiplier points, resulting in no-loss/no-gain in 

net take-home pay. The recommended salary scale and the pay protection points are contained 

in Annex VI of the report. 

 

Framework for human resources management: Update on diversity and gender 

 

You may recall that in 2016 the Commission revised its human resources management 

framework that had been in place since the year 2000.  Because the revised framework was 

designed as a “living document” to be updated as necessary and given the increased 

recognition of the importance of diversity and gender in the United Nations common system, 

the Commission decided to approve the inclusion of a workplace diversity component in the 

human resources management framework as set out in Annex V of our current report. 

 

Other activities of the Commission 

 

Let me turn now to some of the other activities in which the Commission continues to 

be involved. 
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Post adjustment matters 

 

Pursuant to article 11 of its statute, the Commission continued to keep the operation of 

the post adjustment system under review, and accordingly at its eighty-sixth session 

considered the report of the Advisory Committee on Post Adjustment Questions (ACPAQ) on 

its work at its fortieth session.  After thorough discussions, the Commission decided to 

conduct a review of the post adjustment methodology, emphasizing that the goal of the review 

was to revise the post adjustment index methodology and operational rules so as to enhance 

the accuracy, stability and predictability of salary adjustments. The Assembly will be apprised 

of any changes to the methodology which may result from this review. 

 

Conditions of service of the General Service and other locally recruited categories: 

Review of the salary survey methodologies 

 

In accordance with its statute, the responsibilities of the Commission regarding the 

establishment of salaries for locally recruited staff are specified in articles 10 (a), 11 (a) and 

12.  As always, at the end of each round of headquarters surveys, the Commission conducts a 

review of its methodologies to assess experience gained and lessons learned.  

 

We will provide an update next year on the progress made with respect to the review 

of the salary survey methodologies for locally recruited staff. 

 

Madam Chair, distinguished members of the Committee, 

 

Let me conclude by thanking you for your attention.   

 

As usual, the Commission’s recommendations, together with their financial 

implications, are summarized at the beginning of our report for ease of reference.  My 

secretariat and I will be happy to answer your questions and provide any clarification you may 

need.    
 

 
 
 


